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presented at the annual meeting of the Academy of Management, Philadelphia (August). 
 
2007 Kim, K., Chen, G., & Kirkman, B.L. Does cultural intelligence predict cross-cultural 
adaptation? Paper presented at 22nd annual meeting of the Society for Industrial and 
Organizational Psychology, New York (April). 
 
2006 Schilpzand, M.C., Martins, L.L., & Kirkman, B.L. Relationship between organizational 
justice and organizational citizenship behavior: The moderating effects of cultural values. Paper 
presented at the Southern Management Association Meetings, Clearwater Beach, Florida 
(October). Winner of the Best Paper led by a doctoral student in the Ethics, Social Issues, and 
Diversity Track. 
 
2006 Kirkman, B.L., Chen, G., Chen, Z.X., & Lowe, K.B. A multi-level and cross-cultural 
examination of transformational leadership in the U.S. and China. Paper presented at the annual 
meeting of the Academy of Management, Atlanta (August). 
 
2005 Gomez, C., & Kirkman, B.L. Organizational justice: Its applicability and predictive 
power on employee commitment in Mexico. Paper presented at the Academy of International 
Business conference, Quebec City, Canada (July). 
 
2005 Kirkman, B.L., Rosen, B., Tesluk, P.E., & Gibson, C.B. The influence of team virtuality, 
trust, technology support, and leadership on the relationship between team training proficiency 
and performance in virtual teams. Paper presented at the 20th annual meeting of the Society for 
Industrial and Organizational Psychology, Los Angeles (April). 
 
2004 Kirkman, B.L., Rosen, B., & Gibson, C.B. Exploring the impact of demographic 
heterogeneity on virtual team performance. Paper presented at the annual meeting of the 
Academy of Management, New Orleans (August). 
 
2004 Kirkman, B.L., Chen, Z.X., & Lowe, K.B. The relationship between organizational 
justice and organizational citizenship behavior in the People’s Republic of China and the United 
States. Paper presented at the 1st annual meeting of the International Association of Chinese 
Management Research, Beijing, PRC (June). 
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2004 Flury, A., Kirkman, B.L., Shalley, C., Thursby, M., & Vincent, L. Technological 
innovation: Generating economic results: An immersion approach to graduate education in 
engineering. Paper presented at the 8th annual NCIIA meeting, San Jose (March). 
 
2003 Lowe, K.B., Kirkman, B.L., & Chen, Z.X. A dual country investigation of the impact of 
transformational and transactional leadership on employee justice perceptions: The case of 
China and the U.S.  Paper presented at the Australian and New Zealand Academy of 
Management, Freemantle, Australia (December). 
 
2003 Kirkman, B.L., Rosen, B., Tesluk, P.E., & Gibson, C.B. The impact of CDROM-based 
team training on virtual team processes and performance: An empirical investigation. Paper 
presented at the Southern Management Association, Clearwater Beach, Florida (November). 
 
2003 Kirkman, B.L., Chen, Z.X., & Lowe, K.B. Exploring country differences in the 
organizational justice-OCB relationship: The PRC and the U.S. Paper presented at the annual 
meeting of the Academy of Management, Seattle, WA (August). 
 
2003 Kirkman, B.L., Rosen, B., & Gibson, C.B. Exploring the role of team empowerment in 
the performance of virtual teams. Paper presented at the annual meeting of the Academy of 
Management, Seattle, WA (August). 
 
2002 Tesluk, P.E., Kirkman, B.L., Gibson, C.B., & Rosen, B. Connecting at the team-member 
boundary: Characteristics of teams predicting members’ satisfaction with working virtually. 
Paper presented at the annual meeting of the Academy of Management, Denver, CO (August). 
 
2002 Kirkman, B.L., Shapiro, D.L., & Gidley, A.J. Assessing the relative impact of cultural 
values and demographic heterogeneity on work team processes and performance. Paper 
presented at the annual meeting of the Academy of Management, Denver, CO (August). 
 
2002 Tesluk, P.E., Kirkman, B.L., Gibson, C.B., & Rosen, B. Understanding reactions to 
working in virtual team environments: Integrating team and technology factors. Paper presented 
at the 17th annual meeting of the Society for Industrial and Organizational Psychology, Toronto, 
Canada (April). 
 
2002 Kirkman, B.L., Rosen, B., Gibson, C.B., and Tesluk, P.E. The seven secrets to virtual 
team success: Lessons from Sabre, Inc. Paper presented at the Western Academy of Management 
Meeting, Santa Fe, New Mexico (March). 
 
2001 Kirkman, B.L., & Shapiro, D.L. The impact of cultural values on the relationship 
between team empowerment and team effectiveness: A four-country study. Paper presented at the 
annual meeting of the Academy of Management, Washington, DC (August). 
 
2001 Lowe, K.B., & Kirkman, B.L. Culture’s consequences and leadership research: A 
quantitative review. Paper presented at the annual meeting of the Academy of Management, 
Washington, DC (August). 
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2001 Lowe, K.B., Kirkman, B.L., Holderness, C.D., & Weitzel, S.R. Team teaching an MBA 
leadership course: Mechanisms for integrating internal and external faculty. Paper presented at 
the annual meeting of the Academy of Management, Washington, DC (August). 
 
2000 Kirkman, B.L., Lowe, K.B., & Peng, D. The role of procedural justice, perceived 
organizational support, and individualism-collectivism in motivating organizational citizenship 
behavior of employees in the People’s Republic of China. Paper presented at the annual meeting 
of the Academy of Management, Toronto, Canada (August). 
 
2000 Kirkman, B.L., Tesluk, P.E., & Rosen, B. The impact of empowerment, task type, and 
leader-team demographic fit on the relationship between team demography and effectiveness. 
Paper presented at the 15th annual meeting of the Society for Industrial and Organizational 
Psychology, New Orleans, LA (April). 
 
2000 Lowe, K.B., Kirkman, B.L., & Peng, D. Employee reactions to leader power, 
organizational justice, and organizational support: Do they differ in the People’s Republic of 
China versus the U.S.?  Paper presented at the annual meeting of the Academy of Management, 
Toronto, Canada (August). 
 
2000 Tesluk, P.E., Kirkman, B.L., & Cordery, J.L. Situational factors influencing the 
effectiveness of self-managing teams. Paper presented at the 15th annual meeting of the Society 
for Industrial and Organizational Psychology, New Orleans, LA (April). 
 
1999 Gomez, C.B., Kirkman, B.L., & Shapiro, D.L. The impact of power distance on the 
relationship between participation and organizational commitment in Argentina, Mexico, and 
the United States. Paper presented at the annual meeting of the Academy of Management, 
Chicago (August). 
 
1999 Kirkman, B.L. The impact of cultural values on employee job satisfaction and 
organizational commitment in self-managing work teams. Paper presented at the annual meeting 
of the Academy of Management, Chicago (August). 
 
1999 Kirkman, B.L., Lowe, K.B., Young, D.P., & Palmer, A.A. High performance work 
organizations: Toward a common definition and propositions for implementation. Paper 
presented at the annual meeting of the Academy of Management, Chicago (August). 
 
1999 Kirkman, B.L., Tesluk, P.E., & Rosen, B. The impact of team demography on team 
empowerment experiences and team effectiveness. Paper presented at the 3rd annual Industrial 
and Organisational Psychology Conference, Brisbane, Australia (June). 
 
1998 Gomez, C.B., Kirkman, B.L., & Shapiro, D.L. The impact of task and maintenance 
behavior and ingroup-outgroup relations on reward allocation: A cross-cultural comparison of 
Mexico and the United States. Paper presented at the annual meeting of the Academy of 
Management, San Diego (August). 
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1998 Kirkman, B.L., & Lowe, K.B. Implementing high performance work organizations in 
global contexts. Paper presented at the 5th International Western Academy of Management 
Conference, Istanbul, Turkey (June). 
 
1998 Kirkman, B.L., Tesluk, P.E., & Rosen, B. Comparing the aggregation of individual 
responses versus team consensus ratings in measuring team level data: If you want team level 
data, shouldn’t you ask the team? Paper presented at the annual meeting of the Academy of 
Management, San Diego (August). 
 
1998 Maznevski, M.L., Gibson, C.B., & Kirkman, B.L. When does culture matter? Paper 
presented at the annual meeting of the Academy of Management, San Diego (August). 
 
1997 Kirkman, B.L. Contextual predictors of work team empowerment: The role of leadership, 
production/service environment, human resources, and organizational structure in creating 
empowered teams.  Paper presented at the 12th annual meeting of the Society for Industrial and 
Organizational Psychology, St. Louis, MO (April). 
 
1997 Kirkman, B.L. The impact of cultural values on employee resistance to teams: A 
comparative analysis of self-managing work team effectiveness in Belgium, Finland, the 
Philippines, and the United States.  Paper presented at the annual meeting of the Academy of 
Management, Boston, MA (August). 
 
1997 Kirkman, B.L., & Shapiro, D.L. Why team members won’t share: Individual- and team-
level correlates of employee receptivity to team-based rewards.  Paper presented at the annual 
meeting of the Academy of Management, Boston, MA (August). 
 
1997 Kirkman, B.L., Tesluk, P.E., & Cordery, J.L.  Toward a model of team performance for 
the 21st Century: How the interaction of skill development, team empowerment, and self-
management creates high performance work teams.  Paper presented at the 2nd annual Industrial 
and Organisational Psychology Conference, Melbourne, Australia (June). 
 
1996 Kirkman, B.L., & Rosen, B. Testing a model of team empowerment: An empirical 
investigation of the antecedents and outcomes of empowered self-managing work teams. Paper 
presented at the national meeting of the Academy of Management, Cincinnati, OH (August). 
 
1996 Kirkman, B.L., & Rosen, B. Toward a model of team empowerment. Paper presented at 
the 11th annual meeting of the Society for Industrial and Organizational Psychology, San Diego, 
CA (April). 
 
1994 Kirkman, B.L., Shapiro, D.L., & Novelli, L., Jr. Employee resistance to teams: A justice 
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RESEARCH GRANTS 
 
2009 Co-Recipient of a ($30,000) National Science Foundation of China Grant 
 
2007 Co-Recipient of a ($54,000) Society for Human Resources (SHRM) Grant 
 
2006 Co-Recipient of a ($10,000) Center for Cultural Intelligence Grant 
 Nanyang Technological University, Singapore 
 
2005 Co-Recipient of a ($5000) Center for Human Resources Research  
Grant, Mays Business School, Texas A&M University 
 
2000 Recipient of a ($10,900) faculty enhancement grant from the 
Bryan School of Business, UNC Greensboro 
 
2000 Recipient of a ($4,200) faculty enhancement grant from the 






Associate Editor Academy of Management Journal (January 2005- 
December 2007) 
 
Editorial Board Member: Academy of Management Journal (July 2007 – present) 
(July 2001-June 2004) 
 
Journal of Applied Psychology (January 2008 – present) 
 
Personnel Psychology (July 2010 – present) 
 
Organizational Psychology Review (July 2010 – present) 
 




Member, IACMR Research Selected Best Paper Based on a Dissertation and 
Committee   Ning Li Best Paper for IACMR (2010 – present) 
 
Member, OB Division Best 
Dissertation Paper Award Selected Best Paper Based on a Dissertation for AOM 
Committee   OB Division (February 2012) 
 
Chair, AMJ Advisory Board 
Special Task Force  Selected Best Article in AMJ for 2010 (May-June 2011) 
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Member, Outstanding  
Publication in Organizational  
Behavior (OPOB) Award Selected Best Publication in OB Winner for 2009 
Committee, OB Division (January 2010 – May 2010) 
 
Chair, Cummings Award  
Selection Committee  Selected Cummings Award Winner for 2008 
OB Division   (February – March 2008) 
 
Member, AMJ Advisory 
 Board Special Task Force Selected Best Article in AMJ for 2003 (January-May 2004) 
 
Research Committee,  Selected Barry M. Richman Dissertation Award Winner 
 International Management (March 2005 – March 2007) 
(IM) Division, Academy Best Paper in IM Division, Best Paper from an Under-  




Discussant - “Empowerment Research: Enabling Employees to Make a Difference” 
Academy of Management, Montreal, Canada (August 2010) 
 
Chair/Discussant – “Group/Team Dynamics and Outcomes” International Association of 
Chinese Management Research Conference, Shanghai, China (June 2010) 
 
Chair - “Virtual Team Leadership in Organizations” Academy of Management, 
Philadelphia, Pennsylvania (August 2007). 
 
Discussant - “Leveraging Diversity in Virtual Settings: Promises, Challenges, and 
Directions for Future Research” Academy of Management, Honolulu, Hawaii (August 
2005). 
 
Discussant - “Job Satisfaction, Social Cognition” Southern Management Association 
meetings Clearwater Beach, Florida (November 2003). 
 
Invited Panelist Roles: 
 
Doctoral Consortium for the Organizational Behavior Division, Academy of 
Management meetings, San Antonio (August 2011) 
 
Junior Faculty Workshop for the Organizational Behavior Division, Academy of 
Management meetings, Chicago (August 2009) 
 
Bridging Across the Micro-Macro Divide: Enhancing Cross-Disciplinary Management 
Research, PDW for the Academy of Management Meetings, Chicago (August 2009) 
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AMJ Associate Editor Presentations: 
 
Meet the Editor’s Panel, CMS PDW Meeting, Academy of Management, Anaheim, 
California (August 2008) 
 
Meet the Editor’s Panel, OB/HR Junior Faculty Consortium, Academy of Management,  
Philadelphia, Pennsylvania (August 2007). 
 
Meet the Editor’s Panel, New Doctoral Student Consortium, Academy of Management, 
Atlanta, Georgia (August 2006). 
 
Meet the Editor’s Panel, International Management Junior Faculty and Doctoral Student 
Consortium, Academy of Management, Atlanta, Georgia (August 2006). 
 
 
Meet the Editor’s Panel, Learning the Art and Craft of Reviewing: From Best Reviewers 
of Today to Best Reviewers of Tomorrow, Academy of Management, Atlanta, Georgia 
(August 2006). 
 
Meet the Editor’s Panel, Society for Industrial and Organizational Psychology, Dallas, 
Texas (May 2006) 
 
Meet the Editor’s Panel, Southern Academy of Management Meetings, Charleston, South 
Carolina (November 2005) 
 
Meet the Editor’s Panel, International Management Junior Faculty and Doctoral Student 
Consortium, Academy of Management, Honolulu, Hawaii (August 2005). 
 
Meet the Editor’s Panel, OB Junior Faculty and Doctoral Student Consortium, Academy 






February 2013 Chair, Shelton Leadership Center Review Committee, NC 
State 
 
August 2011-June 2012 Member, Promotion and Tenure Committee, Texas A&M 
 
May 2011-June 2011 Member, AFS College-Level Teaching Award Committee, 
 Texas A&M 
 
August 2003-June 2005 Member, MBA Program Committee, Georgia Tech 
 
August 2003-May 2004 Member, Faculty Development Committee, Georgia Tech 
 





July 2012 – present Department Head, NC State 
 
February 2012 – June 2012 Member, Management Major Concentration Committee, 
Texas A&M 
 
June 2011 – December 2011 Chair, OB/HR Search Committee, Texas A&M 
 
February 2010 – May 2010 Department Head Search Committee, Texas A&M 
 
October 2007 – May 2008 Member, Journals Task Force, Texas A&M 
 
August 2007 – June 2012 Member, Departmental Executive Council, Texas A&M 
 
 
August 2007 – June 2012 Doctoral Program Coordinator, Texas A&M 
 
January 2006 –  




MEMBERSHIPS   
Academy of International Business (AIB) 
Academy of Management (AOM) 
American Psychological Association (APA) 
Society for Industrial and Organizational Psychology (SIOP) 
Southern Management Association (SMA) 
Beta Gamma Sigma National Business Honor Society 
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TEACHING EXPERIENCE 
 
Year   Degree  Courses Taught  Institution 
 
Spring 2013 to 
present   MBA  Leading Teams  NC State 
 
Spring 2007    Increasing Team 
to Spring 2012 EMBA  Effectiveness   Texas A&M 
 
Spring 2007 
to Spring 2012 MSHRM Organizational Behavior Texas A&M 
 
Fall 2006  Ph.D.  Organizational Behavior Texas A&M 
to Fall 2011 
 
Spring 2006  Ph.D.  Group Dynamics  Texas A&M 
 
Spring 2006  MSHRM Teamwork in   Texas A&M 
to Spring 2011   Organizations 
 
Spring 2004  Ph.D.  Group Dynamics  Georgia Tech 
 
Spring 2003 
to Fall 2004  M.B.A. Teamwork in Organizations Georgia Tech 
 
Spring 2003  B.S.  Organizational Behavior Georgia Tech 
 
Fall 2002  B.S.  Leadership and Teams Georgia Tech 
Spring 2005 
 
Spring 1997  M.B.A. Organizational Behavior UNC 
to Spring 2002       Greensboro 
 
Fall 1996  B.S.  Organizational Behavior UNC 
to Spring 2002       Greensboro 
 
Fall 1996  M.B.A. Increasing Work Team UNC 
to Fall 2001    Effectiveness   Greensboro 
 
Fall 1993  B.S.  Organizational Behavior UNC 
to Fall 1994        Chapel Hill 
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DISSERTATION CHAIR 
 
 Adam Stoverink, Management (placement: Northern Illinois University) 
Title: Hungry for respect: The moderating influence of status on emotional reactions to 
interpersonal justice. 
(Spring 2010 – present; Texas A&M) 
 
 Ning Li, Management (co-chair with Murray Barrick; placement: University of Iowa) 
Title: Is everyone created equal? A social network perspective on personality in teams. 
 (Spring 2010 – August 2012; Texas A&M) 
 
Brad Harris, Management (placement: University of Illinois) 
Title: The functionality of focus: An investigation into the interactive effects of leader 
focus and task interdependence. 
 (Spring 2010 – May 2012; Texas A&M) 
 
Kwanghyun (Harry) Kim, Management (placement: Cal State – East Bay) 
Title: An investigation of the relationship between cultural competence and expatriate job 
performance. 
(Spring 2006 – May 2008; Texas A&M) 
 
Mary Triana, Management (placement: University of Wisconsin - Madison) 
Title: Are virtual teams more just?  An investigation of how reducing social 
categorization can increase female participation in male-dominated teams. 
(Spring 2006 – June 2008; Texas A&M) 
 
 
DISSERTATION COMMITTEE MEMBER 
 
 Brian Swider, Management 
Title: Recruiting practices and candidate reactions: Time is of the essence. 
(Spring 2009 – May 2012) 
 
 Andrew Hinrichs, Management 
Title: Motivation to lead: Examining its antecedents and consequences in a team context. 
(Spring 2008 – August 2011) 
 
Claudia Benavides-Espinoza, Department of Sports Management 
 Title: Bystanders’ reactions to sexual harassment 
 (Spring 2008 – May 2009; Texas A&M) 
 
Steven Caldwell, Organizational Behavior 
Title: Viewing person-environment fit through the lens of organizational change: A 
cross-level study. 
 (Fall 2002 – May 2005; Georgia Tech) 
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Kimberly Andrews Wrenn, Industrial/Organizational Psychology 
 Title: The big five as predictors of procedural justice perceptions. 
 (Fall 2002 – August 2005; Georgia Tech) 
 
Kathleen Connolly, Department of Counseling Education 
 Title: The relationship among wellness, mattering, and job satisfaction. 
(Fall 1998 – Spring 2000; UNCG) 
 
 
MASTER’S THESIS COMMITTEE MEMBER 
 
 Allison Cook, Industrial/Organizational Psychology 
 Title: Job Satisfaction and Job Performance: Is the Relationship Spurious? 
(Spring 2007 – May 2008; Texas A&M) 
 
Erin Page, Industrial/Organizational Psychology 
 (Fall 2003 – Spring 2004; Georgia Tech) 





























































































































































































































































































































































































































































































































































*Rating Scale (1 = Far below average; 5 = Far above average). 





































































































































































































































































































































































































































































































































*Rating Scale (1 = Far above average; 5 = Far below average). 
** Rating Scale (1 = Far below average; 5 = Far above average). 




























































































































































































































































































































































































































































































































  *Rating Scale (1 = Far above average; 5 = Far below average). 
** Rating Scale (1 = Far below average; 5 = Far above average). 
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Leadership Development III 
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Leading 
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Halliburton Digital Assets 













*Rating Scale (1 = Far below average; 5 = Far above average); n/a = not available 
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Leading Project 
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*Rating Scale (1 = Far below average; 5 = Far above average); n/a = not available 
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ExxonMobil Global Real 
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*Rating Scale (1 = Far below average; 5 = Far above average); n/a = not available 
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*Rating Scale (1 = Far below average; 5 = Far above average); **Rating Scale (1 = Far below 
average; 10 = Far above average); n/a = not available 
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BIOGRAPHY FOR BRADLEY L. KIRKMAN 
 
Bradley L. Kirkman is a Professor and Department Head of the Management, Innovation, and 
Entrepreneurship Department in the Poole College of Management at North Carolina State 
University. He received his Ph.D. in Organizational Behavior from the Kenan-Flagler Business 
School at the University of North Carolina at Chapel Hill. His research focuses on team 
empowerment and effectiveness, leadership, organizational justice, and cross-cultural 
organizational behavior.	  He was formerly the Foreman R. and Ruby Bennett Endowed Chair in 
Business Administration in the Mays Business School at Texas A&M University. He has also 
worked in the College of Management at The Georgia Institute of Technology and the Bryan 
School of Business and Economics at the University of North Carolina Greensboro. He has held 
visiting professor positions in the Department of Management and Organizations at the 
University of Western Australia in 2006 and the Guanghua School of Management at Peking 
University in 2012. 
 
He has authored several articles and book chapters on topics such as increasing the effectiveness 
of virtual teams, cross-cultural management issues, leadership, and team empowerment. His 
articles have appeared in such journals as the Academy of Management Journal, the Academy of 
Management Review, the Academy of Management Executive, Journal of Applied Psychology, 
Personnel Psychology, Journal of Management, Journal of International Business Studies, 
Human Relations, Journal of Experimental Social Psychology, Group & Organization 
Management, Journal of Cross Cultural Psychology, Organizational Dynamics, and others. His 
book chapters have appeared in: Oxford Handbook of Industrial and Organizational Psychology; 
Cambridge Handbook of Culture, Organizations, and Work; Advances in International 
Management; and Handbook of Global Management: A Guide to Managing Complexity. 
 
He was the winner of the 2008 Ricky W. Griffin Outstanding Research Award at Texas A&M 
University for his scholarly research contributions. He won the Academy of Management’s 
Organizational Behavior Division Award for Best International Paper in 2009. He was an 
Associate Editor for the Academy of Management Journal from 2005 to 2008 and is a current 
Editorial Board member for the Academy of Management Journal, Journal of Applied 
Psychology, Personnel Psychology, and Organizational Psychology Review. He also received 
Outstanding Reviewer Awards from AMJ in 2002, 2003, 2004, 2008, and 2011, and was an 
outstanding reviewer for the International Management Division of the Academy of 
Management in 2000, 2002, and 2003. He has also won several teaching awards including the 
Association of Former Students Distinguished Teaching Award at Texas A&M in 2010 and the 
Junior Faculty Teaching Excellence Award at the University of North Carolina at Greensboro in 
1999. He is a member of the Academy of Management, Academy of International Business, 
American Psychological Association, Society for Industrial and Organizational Psychology, and 
Southern Management Association. 
  
He has worked with several companies on issues such as leading global virtual teams, enhancing 
team effectiveness, working across cultural boundaries, facilitating organizational change and 
development, and increasing leadership effectiveness that include: AT&T, Alcoa, Blue Cross 
Blue Shield of North Carolina, R.H. Donnelley, Cisco Systems, NetApp, CenterPoint Energy, 
Opportune, the Texas Transportation Institute, The Home Depot, ExxonMobil, Halliburton, 
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Conoco-Phillips, PPD, Sabre, the Centers for Disease Control, Motorola, General Electric, 
IBM, the Sara Lee Corporation, Prudential Insurance, Allstate Insurance, Eastman Chemical 
Company (Kodak), the Cone Corporation, MEMC, the United States Bankruptcy Court, United 
States Postal Service, Joint Special Operations Command (JSOC), and the North Carolina 
National Guard. He has conducted research, presented papers, and taught in several countries 
including Argentina, Australia, Belgium, Canada, Dubai (UAE), England, Finland, France, 
Mexico, the People’s Republic of China, the Philippines, Saudi Arabia, Turkey, and the United 
States. 
